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Sculpting future leaders by integrating management theory and practice

Indo-GermanChamberof Commerce

Establishedin 1956 and registered under Section 25 of the
[ 2 Y LI yAd $9B/the Indo-GermanChamberof Commerce
(IGCC)s a non-profit organization It is the largest GermanBF
National Chamber (AHK) abroad and the largest Chamber of
Commercein India with over 6000 member companiesacross
diversesectors It isa part of the Associatiorof GermanChambers
of Commerceand Industry (DIHK)locatedin Berlin, Germanyand
the worldwide network of 130 Chamberofficesin 90 countries

Headquarteredin Mumbai, the IGCChas 6 other officesin New
Delhi,ChennaiKolkata,BengaluruPuneand DusseldorfGermany,
and 17 honorary representativesin smaller towns and cities in
India to facilitate better businesscontacts among Indian and
German companies It has India Desksin the Chambersof
Commerceand Industry(IHKs)n 18 metrosin Germanyandin the
GermanChamberof Commercg AHKS)n 9 countries

The IGCQs a highly respectedinstitution in India and Germany
With its qualifiedteam of over 100 professionalsit is a significant
catalyst for the promotion of trade and industrial relations
betweenIndiaand Germany It offers numerousservicessuchas
BusinesdPartnerSearchesCompanyFormations LegalAdvice, HR
Recruitment Marketingand Branding,TradeFairs,Informationand
KnowledgeExchange through Publications, Delegations and
Eventsand Training

Message from the Director General

& D S Nddompanieshavebeenindustrialleaders,admiredglobally
for their technicalexpertise,precisionand perfectionin planning
and execution One of the undisputed factors credited for the
successof the Germanindustry has been the world-renowned
German Dual EducationSystem,wherein theoretical classesare
organized by the Chambersof Commerce,and the practical
trainingisimpartedby the corporatesthemselvesThecertification
of the programme is done by the German Chambers of
Commerce

In India, there hasbeena dire needfor practicaltraining and skill
development,and the Indo-GermanChamberof Commerceand
the Germancompaniesare only too happyto supportindiain this
enormoustask Hence,we establishedthe Indo-GermanTraining
Centre(IGTC)n Mumbai, Chennaiand Bangaloreto introduce our
unparalleledGermanDualEducationSystento India,specificallyin
the field of businessand commercial training. We effectively
adaptedand appliedit to Indianacademicand corporatereality to
create a strong industry-focussedspecialbusinessadministration
programme It is designedto be a win-win platform for both the
industryandthe students,andin turn, to provideaboosttoL Y RA | Q&
vastgrowth potential.

Thisinitiative may only be a smallstep comparedto the long way
to go, but without this first step, everythingis in vain. We canonly
encouragemore Germanand Indian companiesto participate in
this modelandincreasetheir training efforts to supportthis crucial
endeavourfor a better Indo-Germanfuture €

BernhardSteinruecke
Director General
Indo-German Chamber of Commerce
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Inculcating the right blend of intelligence, maturity and curiosity

Indo-GermanTrainingCentre

Training, based on the German Dual System of practical and

theoreticallearning,hasbeenone of the keyrolesand servicesof

the German Chambersof Industry and Commerceabroad To

extendthis serviceto membercompaniesin Indiaand to provide

them with a common managementtraining platform, the IGCC
establishedthe Indo-German Training Centre (IGTC)Mumbai in

1991, Chennain 2005and Bangaloran 2008

The Indo-German Training Centres are centrally located in the

heart of the city, which makesthem easily accessiblefor the

student community and enablesclosecollaborationwith the local
organisations They are fully air-conditioned, wi-fi enabled,
modern training facilities Spaciousclassrooms,equipped with

audiovisualaidsprovidethe right ambiencefor the facultyandthe

students to nurture their teachinglearning process A well-

equipped in-house library provides the necessaryknowledge
resourcesAll the IGTCsharea commonvisionunder the aegisof

the Chamberand conductthe following programmes

A Flagship 18-months, full-time, Post Graduate Programme in

BusinessAdministration (PGPBA)ased on the famed German
Dual Systemto nurture future managementtraineesfor German
andother IGCGnembercompanies

A Oneyear ExecutiveBusinessManagementProgramme(EBMP)
conductedon alternate weekendsto equip middle management
executivesof member companieswith a holistic, crossfunctional
exposureto all aspectsof management

AOpen Training Programmes and Customized Management
Development Programmesbased on the training needs of the

membercompanies

Message from the Director

A am proud to welcomeyou to our Indo-GermanTrainingCentre

Asthe managementraining divisionof the Indo-GermanChamber
of Commercewe are privilegedto collaboratewith our member
companiesto nurture management trainees for their future

requirements,aswell asdeveloptheir existingmanageriatalent.

For the past two decades,it is credible that the Indo-German
businesscommunity in India has selflesslybonded together to

support our distinctive Post Graduate Programmein Business
Administration based on the German Dual Education System

Throughthis intensiveprogram,we interlockacademiaoursework
at IGTCwith on-the-job training at an Indo-German member
company, thereby giving students multiple opportunities to

practicallyapplytheir acquiredknowledgeto live projects

Our collaboratingcompaniesstrongly believein the advantagesof
this model, asthey havea solid platform to participate and select
their preferred trainees, get fully involved in the teaching and
mentoring process,and nurture handson managementtrainees
for their future requirements They are not only a dream
destination for our students, but also a full partner in their
educationprocess

Today,our flagshipprogrammestandsas a true successstory of

the much sort-after industry-academiamodel in education And
the best testimony to our belief is the achievementsof all our

alumni, who have scaledgreat heightson the corporateladderto

hold seniorand meaningfulmanagerialpositionsin organisations
On this note, | invite you to come and be a part of the IGTC
experience

RadhiekaR Mehta
Director
Indo-German Training Centre
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Messages from distinguished dignitaries

G/ 2y 3N GadGTFQaid 2Andai German
Chamberof Commerce(IGCCpn their Silver
Anniversary It hasnot only been 25 yearsof
delivering skills through high dedication,
global - level training quality and German
perfection A U i only about sparking
enthusiasm self - confidence and pride in
the studentsand successfullpavingtheir way
onto the labourmarketwith bestprospects from my point of view,
it hasbeena visionarystepto implementa shiningexamplefor a
uniqueskillingsystemin Indiafor whichthe Chamber]GTGandthe
participatingcompaniesanbe proud of €

Dr. Martin Ney, AmbassadorFederalRepublicof Germany,India

dThe IGTCand the DHBW Karlsruhe, have
worked in close cooperationfor many years
It is a success story The exchange
programmestakes placein a friendly, almost
family environment and enable students
from both countries to gain new insights
into the working world and culture. | am
j proud that we recognizedthe potential that
Indlahad to offer, yearsago,andthat we havefound a reliableand
strongpartnerwith the IGTG

Prof Dr.-Ing. Stephan Schenkel President, Duale Hochschule
Baden2 6 NIi U S (DEBSWYHErIsruhe Germany

& ¢ KGoethelnstitut has been imparting
Germanlanguagetraining to the students of
IGTC for almost 20 years Each year, the
institut sends the five best performing
studentsto Goethelnstitutesin Germany,for
advanced German language courses When
they comeback manyof the studentswishto
i continue with Germancoursesat one of the
Goethelnstltutesm Indiag

BeataWeber, Deputy Director and Headof LanguageDepartment
Goethelnstitut / Max Mueller Bhavan,Mumbai

e '\ ¢An Indian heart and a GermanY A Y iR the
\ vision which inspired the L D ¢ foundation,
) | 25 yearsago And that is the promise which
the IGTGstill makes to eachand everysingle
== oneof its traineestoday. After a quarter of a
century, L D ¢ /c@ndmitment to provide
handson experience of top quality
education, has not wavered but it has
intensified It is wonderful to see the German Dual Education
Systembeing enthusiasticallyembraced by the students They
gain,not only a profound theoretical knowledgeduring their time
at IGTCput also enjoy the invaluableopportunity to apply their
skillsand know-how, while interning with someof D S NJY | tgpé Q &
companies This partnershipR 2 S Zoylyiovide advantagesfor
the students, but also for the companies,who benefit from the
contribution of youngemployeeswho think out-of-the-boxé

Dr. JurgenMorhard, ConsulGeneral FederalRepublicof Germany

& ¢ R Gwvasvery specialfor Indiaaswell as
for Germanyright from its beginning Out of
many similar institutions of the German bi-
national chamber system (AHK),it was the
first one that qualified students distinctly
above a vocational level In Germanyitself,
there was only one comparablecounterpart
the Berufsakademie(ProfessionaAcademy),
set up in 1974 by Mercedesand Bosch,which introduced the
vocational Dual Systeminto the academia The Berufsakademie
was of great help to the IGTC,sinceit fulfilled all requestsfor
expertise during the initial stage BEvery year 25 IGTCstudents
receive the opportunity to attend a 10 days compact business
programmein Karlsruhe,and 24 DHBWSstudents reciprocallyin
Mumbai This year, the newly elected president of DHBW
Karlsruhe, Prof Stephan Schenkel joined our group and was
completelyfascinatedoy the programmeandwith Indiag

Prof. Volker C Ihle, Headof DepartmentBusinessAdministration
and Engineering, Duale Hochschule BadenWuerttemberg,
Karlsruheand Founding Director, Indo-German Training Centre,
Mumbai, 1991-:1995
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Messages frontorporate partners

a { A yideion of the
Indo-German Training
Centre,we have had
the opportunity to host
many |GTGstudentsfor
internship The curious
minds of these
students have always
presented us with several Iearnlng opportunities The IGTChas
alwaysbeen our preferred partner of choice, while we look for
passionate and curious young minds to join Bayer We have
benefited from this association and IGTC students have
contributed to the successof Bayernot only in India, but alsoin
Bayerofficesoutsideof Indiaé

Richardvan der Merwe, Deputy Chairmanand MD, Bayer Group
in Indiaand SeniorBayerRepresentative SouthAsia
KSHarish,CountryGroupHRHead,Bayer,SouthAsia

dHafele has been a
participant in the
selection of trainees
for the
p . Management program
5 and | must say
that it has brought to
S ‘ many high potential
graduates from across the country from different academic
streams The German System of Dual Learningis a win-win
situation for studentsand Germancompaniesalike The students
have a distinctive edge by having corporates as their learning
partner and havingbenefit of being selectedby someof the best
Germancompaniesn India, whichin turn laysa strong basefor a
favourablecareerahead For us, at the corporate side, it givesus
fresh talent from campuscome equally equipped with learning
from the classroomand havingreadyexposureof the work culture
andworking style of my company | look forward to the talent that
thesetraineeswill bringto TeamHafelein the yearsto comeH €
JurgenWolf, ManagingDirector, HafeleIndia Pvt. Ltd.
PadmaGupta,Director- HumanResourcesiHafelelndia Pvt. Ltd.

LD¢/ Qa

GLGis  extremely
heartening,to witnessl
L D¢/ Qexponential
growth, since its
genesisin 1991 Today,
IGTC has become a
brand in itself within
Siemens We believe
that the practicatoriented, dual educationsystem,is L D ¢ ke a
differentiator The essence of how theoretical knowledge
translatesinto actionablestrategiesin the workplace,is distilled
into its graduates SiemensvaluesL D ¢ fleXddity, whenit comes
to joiningthe variouskindsof jobswe offer. Thegraduatessupport
our businessedn sales, marketing and strategy, in addition to
working with corporate functions [IGTCianshave contributed
immensely through their competenceto attain our longterm
organizationalgoals and have risen to assumeresponsibilitiesin
crucialroles,not justin India,but acrossthe world. &

SunilMathur, MD & CEOSiemend_td.
RamesliShankarExecutiveVP& Head- HR Siemend_td.

G ¢ KGTCprogramme
has evolved over the
years, by taking
valuable inputs from
their partner training
organizations Hence
the curricula and
the pattern of the
coursehasalwaysbeenindustryrelevant Therigorousinternships
of studentswith the organizationshelp them understandvarious
functionalaspectsandthe entire industry life cycle,on the whole,
BoschGroup hasbeen a proud partner in aiding this process,by
selectinginterns everyyear and ensuringcrossfunctional projects
for their learning Many of these interns and the other IGTC
students, have year on year proved their capabilities,and have
becomea part of the Boschfamily asour employees
SoumitraBhattacharyaJointManagingDirector, BoschLtd.
BRSuresh St VicePresidentand CountryHead,HR,BoschLtd.
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Messages fronfaculty

dThe GermanDual Trainingprogramprovides
a uniquelearningexperience Students after
monthsof trainingat a Germancompanyare
better preparedfor the job than most other
~ managementgraduatesthat | have taught
High level of motivation, excellent faculty,
\ \ meaningful support from participating
\\ ¥ companies and a nurturing academic
administrationg all combineto mold the studentsfor a rewarding
careerin management| am proud of my continuing association
with IGTG
Dr. H. H. MankadManagerialEconomics

dThe closeknit environmentat IGTCprovides
a very good opportunity for students
to learn in depth and interact with faculty.
Personally speaking, | give more
emphasis on conceptual clarity, basic
4 understandingand problem solvingattitude. |

believe that these are most important
: gualitiesfor any WspiringmanagefNeedless
to say, ethical practicesand social responsibilitiesare essential
ingredients of my deliberations | would whole heartedly
recommendlGTQo anyonewantingto makea goodcareelg
SudhakaKasture WTOand TradePolicies

dThe course conductedby IGTCis absolutely
unique in  nature. This management
programme has a blend of academicsand
practical knowledge Prior to admission
studentsare selected by companies for
internshipduring the coursecurriculum They
are able to gain exposureto market realities
duringtheir internships Every time,
studentscome backfrom their internships,their approachto the
varioustheoreticalsubjectsR A F ¥ S N& €

K. Parameswaraninternational Finance

W oThe IGTC postgraduate management
programme which adopts the renowned
German Dual System of Education is
distinctive and unparalleled in India This
business school with which | have been
associatedfor a decade,is a unique model
that brilliantly integratesmanagementheory
and practice It embodies the famedGerman
discipline,academiaigor, pragmatismand lists an enviablefaculty.
Thisschoolwill scalegreaterheightsto come,becauset provides
aspirants with contemporary desirable learning content and
employability

SydneyPrabhu,Principlesof Management

G lis@é pleasureteachingthe studentsat IGTC
They are able to relate the class room
academicinputs with real world applications
becauseof the special nature and
structure of the course wherebythe students
are attached to cooperating business
l organisationsx

i} BomanMoradian, Operations Management

"The philosophy of sendingstudentsto the

sametraining organizationfor three stints of
practicalinternshipis unique Asa faculty, |

see a distinct transformationin the student
as they progressthrough the program with

' this corporateexposure”

W S M. Fakih,StrategicManagement

“Learningat IGTCis a healthy mix of theory
and practice While understanding theory
ensuresthat fundamentalsare cleatr, it is the
~ application to managementeducation that
| givesIGTdts distinctiveedge Studentswork
B with organizationsaspart of the course and
practicewhat they are taught&

ChitraChandrasekhaiQuantitative Methods
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Messages fromalumni

g8 dThe Dual Systemof Education provides a
uniqueopportunity for organizationgo mould
talent into their respectivegrooves,thereby
g facilitating quick returns on programme
completion both for the student as well as
company The approach leveragessynergies
acquired though ~a  multi-corporate
environmentthereby enablingthe participant
to develop an entrepreneurial instinct and strategic problem
solvingé

Arun Roy,CFOChervon USA(Batch1992- 1994

AGTCpresentsus with a unique opportunity
! to apply managementeducationand theory
in a handson, pragmaticmanner The initial
bonding that this program created with my
sponsorcompanyhastakenme alongway,as
| had the exposureto multiple departments
in variousgeographicalocations,evenbefore
becamea full time employee The corporate
overviewand networkingthat an IGTGstudent canachieveduring
the course of the program has no parallel with other Indian
businesschools

Aditya Parulkar President,PentaFreightPvt. Ltd., Mumbai (Batch
1994- 1996

& ¢ KBual System of Education blends
theoreticalknowledgeand managemenskills
guite successfullyit hashelpedme to create
new businessopportunities, revitalisebrands
and'raisethe bar' in three top MNCs Bosch,
Black & Deckerand Sony over the last 10
years in varied industries in B2C and
B2B channels | use my training at my work
everyday to deliver exemplarywork. | am proud to be an IGTE
lan."
Magesh Srinivasan,Global SalesDirector ¢ ConnectedCar, HCL,
Bengaluru(Batch1998- 2000

0The IGTCmanagementprogramis unique in
many ways Training with MNCs makes the
individual a complete professionaland the
knowledge of their corporate values, adds
that extra shineon 2 y Sp#of@ssionalprofile.
Thereis a senseof belongingand wanting to
$hake a differenceYight from day one and it
isthis spirit that motivatescareergrowth.
Ahad Patel, SeniorConsultant,Atos IT Solutionsand ServicesPvt
Ltd., Pune(Batch2002- 2004)

AGTC, through its rotational experience in
varied functions and within its bestin-class
partnering companies,ensurestrue blended
learningand givesa careerheadstart to both
fresh graduates  and experienced
professionals It gave me a sustainable
advantage in the field of Human Capital
Managemeng

Samir Murgude Country HR Director, General Electric (GE)
Aviation, SingaporgBatch2002- 2004

AGTCstands out as one of the pioneering
institutions which recognisesthe paramount
f importance of industry exposureto shapea
ed o management grad in this world of
- globalisation The curriculum, along with
— creamof faculty membersthat the institution
’? provides is truly world-class Addedto that, it
I is the IGTCculture of peopleand relationships
that gives the much needed finessein U 2 R I'peoflé& driven
corporate culture. After my engineering,IGTCprovided me with
the apt platform to get a breakthroughin managementconsulting
and | stronglybelievethat it wasthose few formative yearsof my
careerand exposureto industrywhich hashelpedsteermy career
to PwCLondon Onretrospect,it undoubtedlyhasalsobeenone of
my bestyearsand experienceso cherishé
Dhruv Shah, Consultant - Operations, PwC UK, London (Batch
2008- 2010
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The German Dual Education System

The GermanDual EducationSystemis one of the cornerstonesof
the successfulbrand Wa I RP S NI |- dyedtddwhich a small
nation of only 80 million peopleis ableto be the world champion
in exports for severalyears The systemis widely practicedin
Germanyfor over 350 officially-recognizedraining occupations It
is also adopted in several Europeancountries, notably Austria,
Switzerland,Netherlandsand France,and for someyearsnow in
China,Indiaandother countriesin Asia

The Dual EducationSystemhas helped Germanymaintain a low
youth unemploymentrate, has secureda supply of skilled labour
to its companiesand hastherebyincreasedhe competitivenesof
D S NJY | efodddé

Characteristics of the German Dual Education System

A Joint Educational Responsibility

The model fosters joint educationalresponsibility between the
training centre and collaboratingcompanies,which createsthe
most unique combination and synergy between learning and
working It alsoleadsto a constantmodernizingof the curricula
and guarantees an up-to-date learning that follows the
developmentsof the economy

A Practice Integration

Theoryimpartedin the classrooms complimentedwith handson
experience at the workplace, so that reallife situations
immediatelytest the effectivenessof classroomtheory and vice
versa The system seeksto impart structured knowledge and
activecompetencejn their proper context

A Best Future Perspective

In choosingthe dual system,the student choosesa safe future.
100% of the studentsreceivea job placementimmediately after
completionof the programme

Vocational School

* Owned and operated by
the State

* Private Companies

* Emphasis on hands - on
* Emphasis on theoretical ‘ practical learning

learning

* After Secondary School
(age: 15+)

Monitored and Certified by the
Chambers of Commerce and Industry

Benefits of the German Dual Educati@ystem

ForStudents

AThestudentis an intern of an assignedccompanyright from the
beginning of the programme and receives projects and
assignmentsccordingo hisgrowingabilities
AThestudentcanalsobenefit by acquiringthe hard skillsand soft
skillsof more experiencecco-workers

A Thestudent developsunder real conditions,being a part of live
projects in industry Therefore, he can judge whether he is
competentat the job quite early.

For Collaborating Companies

A Thetraining developsthe practicalskillsof the traineesto meet
the O 2 Y LJI spegifid@quirements

A Companies can prevent personnel fluctuation by offering
training, sincetraineesdevelopstrongties to their companyduring
their training period.

A Companiescan review trainees carefully and choosethe best
onesfor permanentemployment,therebyreducingthe chancesof
wronghiring decisions

A By offering companyspecifictraining, companiescan eliminate
the coststhey would normallyhavein inductingnew employees

Private Industr
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Post Graduate Programme in Business Administrati®tGPBA

A 18-months, full-time businessadministrationprogrammebased
onthe GermanDualEducationSystem

A Holistic general managementcurriculum delivered by experts
from industryandacademia

AExposureto German processes,practices and work culture
throughlive projectsat the assigneccompany

Aersonalizednentoringtoward competencybuildingand soft skill
development

A Focuson Germanandintercultural learning

ADr. Gunter Kriiger Award for Excellenceawarded to the Best
PerformingStudent

A Enviableplacementrecordwith 1400+ successfudlumni
A Scholarshipssupported by Siemens available for deserving,

meritorious students (preferably engineers)from less privileged
backgroundsvith familyincomenot morethan 4 lacs

The IGTCmodel has been tested acrossa range of industry
verticals,andhasmet with unanimoussuccesamongGermanand
Indiancompaniesin India. It is a successstory of the much sort-
after industry-academiamodel in education It effectively sculpts
leadersfor the future through its unique approachof theory and
practice

A Theoreticallearning at IGTCalternated with handson practical
training at an assigneccompany

A Partneringtraining organizationsinvited to selecttheir desired
trainee/sduringthe admissiorprocess only applicantsselectedby
them admitted to the programme

heoretical Theoretical

Learning Learning
Term IV Term |
November- Augustc
January October
Practical Practical
Training Term Training Term |
[l Augustg November-
October January
Theoretical Thec_JretlcaI
Learning Term Ll UL
Il Februaryc
[l May ¢ July

April

By collating businessfundamentalswith corporate synergies,it
providesa comprehensiveperspectivevital for businesssuccess
and equipsyoungprofessionalswith the completearsenalto face
the toughestof corporateworld challenges
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Steering a general management curriculum with exceptional faculty

The Post Graduate Programme in Business Administration is
anchored in the fundamentals of a general management
curriculum that is structured to take students through the
complete spectrum of businesseducation Beginningwith the
basic courseson how to give winning presentations,or how a
database works, it moves on to foundation courses such as
statistics,economicsand organizationabehaviour

Studentsare then introduced to the major functional areas of

business- marketing, accounting,operations, human resources,
finance,internationalbusiness andultimately progresstoward in-

depth study of these areas, both independentlyand in synergy
with eachother.

TheoreticalTerml at IGTC
Fundamental®f Management
FinancialAccounting

Costand ManagementAccounting
QuantitativeMethods
Economicdor Managers
OrganisationaBehaviour

PracticalTrainingl at AssignedCompany
TheoreticalTermll at IGTC

Serviceand RetailMarketing
ConsumeBuyingBehaviour

Market Research

OperationsResearch

Businesd.aw

TheoreticalTermlll at IGTC
Industrial(B2B) Marketing

Salest DistributionManagement
Advertisingand PR
InternationalBusiness® TradePolicies
IndustrialRelationsand LabourLaws

PracticalTrainingll at AssignedCompany
TheoreticalPhaseVat IGTC
OrganisatiorDevelopment
StrategicCostManagement
InternationalFinance

CorporateTax

Augustg October
MarketingManagement
OperationsMianagement
HumanResourceManagement
ResearciMethodology

ITfor Managersand ERP
Busines€ommunication

November¢ January

Februaryg April
StrategicManagement

Logistics& SupplyChainManagement
FinanciaManagement
GermanLanguagé\l

May ¢ July

StrategidMlanagement|

Logistics& SupplyChainManagementl
FinanciaManagement|
GermanLanguageil

Augustc October

November- January

BestPracticesn GermanOrganisations
Busines&thicsand CorporateGovernance
Mergers& Acquisitions

CapstoneProject

*|GTCreservesthe right to changethe syllabusand coursestructure of the programme, as per the changesin the academicand corporate

environment

11
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The world-classfaculty at IGTCpersonify what it meansto be
theoretically grounded and practically relevant, by connecting
strongacademictheoriesin the classroonto realworld examples
and problemsfacingmanagersn the businesswvorld. Theyare not
only academiciansbut alsoindustry expertswho collaborateand
consult with organisations, serve on corporate boards and
successfullyrun their own companies With intelligence and
energy, these multidisciplinary trainers excel at communicating
their passionfor their respectivefields.

Faculty adopt diverse pedagogic approachesto enhance the
learningexperience Lecturespresentationsjndividualandgroup
assignmentscase studies and businesssimulationsare used as
teachingtools. Facultyengagestudentsto build knowledge create
understandingin core businessprinciples,nurture soundthinking
by providing challengesand opportunities to explore and take
risks They R 2 yjsti lecture - they share information, elicit
responses,spur dialogue,and encourageideasto compete and
peopleto collaborate

GeneralManagement

Dr. H. H. Mankad,Academiciarand Consultant

Sydney Prabhu, Director, Academic and Corporate Boards
SudhakaKasture, Director, Exim Management Institute
AnantAmdekay Academician and Consultant

Jaya Joshi, Corporate Trainer

MalavikaNagarkar, Academician

KaustubhJoshj Senior Consultant, KPIT Technologies
LawaljitBhatia, Consultant

Pranav.unavat Director, VelotechSolutions

Marketing Management

SagamlNarsian Founder & Partner, Simplicity Communication
Rajeev Chawla, Management Consultant and Trainer

R. Venkatesh, HeadMarketing,UnitechGroup
MangeshBorse Director, Symbiosis Advertising

Anurag Sood, Asst. VP, Star Health & Allied Insurance Co.
AshishSanyalManaging Director, AMP Retail Services
Swatchhand&her Academician and Consultant

Accounting, Costing and Finance

Shuaib Fakih, Academician and Consultant

M. HariharanDirector, Savoir Faire Management Services
K.ParameswaranAdvisor, International Trade & Finance
KevalShah C.A. Consulting Edge

Dr. Jeet Shah, Consultant

Operations Management

BomanMoradian Proprietor, Telesis Consultancy Services
Dr. Suhas Rane, Academician and Management Consultant
Chitra Chandrasekhar, Direct8liythi Consultants

Dr. RahuAltekar Academician and Management Consultant

Human Resources Management

Dr. R. Krishna Murthy, Management Consultant
LeslieRebellg Director, L.R. Associates
Richardvalladares Academician and Consultant

Dr. AnitaBandopadhyayCorporate Trainer and Consultant
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